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In 1981, SP made a big investment in 
its Operating Department people. To 
help them “work smarter,” the Rules 
and Training section of the Operating 
Department got two important programs 
underway, one to review and_ test 
trainmen’s rules knowledge, and the 
other to prepare new train dispatchers. 
Both should lead to a safer and more ef- 
ficient railroad. 

Before 1970, most railroaders picked 
up their practical skills on the job. The 
old learning process could be painful for 
the company and new employee alike. 

For example, one SP officer (who 
prefers anonymity) still recalls with hor- 
ror his first day as a switchman many 
years ago. By improperly lining a switch, 
he delayed not one, not two, but four 
trains for several hours. Three were 
trains full of perishables; the fourth was 
a passenger train. 

Not many switchmen come to the at- 
tention of the president of the railroad on 
their first day on the job, but this unhap- 
py young man’s name was on President 
D.J. Russell’s desk before lunch. His 
lack of experience and training were of- 
fered as relevant excuses by the then vice 
president of the Operating Department. 
Russell was persuaded to forgive and 
forget, and the switchman went on to 
make a career at Southern Pacific. 


By 1970, SP was giving a hard look to 
formal training as a means for increasing 
productivity and safety—and for 
decreasing such traumatic introductions 
to railroading! Entry level training pro- 
grams for brakemen, switchmen, firemen 
and dispatchers were begun, and future 
locomotive engineers were using a new 
locomotive simulator to get the feel of 
train handling. 

In the economically difficult 1980s, SP 
people will have to work more safely and 
productively than ever before to keep the 
railroad competitive. The new programs 
will help experienced railroaders and 
novices alike to put their energy and in- 
telligence to the best possible use. 


Continuing Education 

Like doctors, nurses and other profes- 
sionals, SP Operating Department per- 
sonnel are being called upon to 
demonstrate proficiency to continue 
practicing their professions. The process 
is called “recertification.” 

Recertification came to Southern 
Pacific in January, 1981, encouraged by 
the Federal Railroad Administration’s 
request that modern railroads prove that 
their operating personnel comprehend 
rules and procedures, 

Through SP’s most ambitious training 
program ever, 12,000 trainmen are being 
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tutored and tested in company-paid man- 
datory classes. Rules and Training per- 
sonnel estimate it will take 18 months 
(from January, 1981) to move the 12,000 
through the program. 

The chance to pass proficiency tests 
also implies the chance to fail. Some of 
the 5,000 people who already have re- 
ceived their study guides, attended the 
classes and passed the exams did so with 
a lot of apprehension. 

For example, trainers recall one switch- 
man with about 30 years on the job. 
Perspiring and almost shaking with anx- 
iety, he struggled through the test. 

When he got his recertification card 
and a perfect score on his 50-question 
test, he developed a very different 
outlook. He demanded to take the con- 
ductor recertification test—a tougher ex- 
am—and he passed it too. 

It’s very likely, admits Ken Miller, 
manager of rules and training, that this 
experienced and knowledgeable man 
hadn’t had a chance in a long time to 
prove to anyone, including himself, how 
well he knew his craft. Now his recer- 
tification card proves he does. 

Miller is in charge of the recertification 
program. He says the veteran switch- 
man’s experience is fairly typical: ap- 
prehension followed by elation. The 
response from most people has been 


overwhelmingly favorable. 

Besides demonstrating how well 
Operating people know their jobs, the 
program is opening up new lines of com- 
munication in the Department. Miller 
says that the program demonstrates that 
SP cares about a job well done. 

All of the 5,000 who’ve taken the 
recertification tests have received their 
recertification cards, Miller says. Of 
these, almost all passed the first time; 
special procedures exist for any who 
must be tested again. 


A Recertification Program 

At a September recertification class in 
San Jose, 12 engineers, conductors, 
brakemen and switchmen  eyeballed 
Rules and Training Officer Jim Robert- 
son intently for several hours as he went 
over the study guide materials. 

Each one knew he would be tested 
after the lunch break. 

If they’d known that they were all go- 
ing to receive recertification cards by the 
end of the day, perhaps they would have 
been a more cheerful group. As it was 
there was no smoking, gum chewing, 
joking or even nervous laughter. 

Robertson says that people can pass 
their tests by going over study guides 
given out weeks earlier. There are no sur- 
prises on recertification tests. 


5,000 people have 
already earned 
recertification 
cards through 
SP’s biggest 
training program 
ever. 


But he hopes that he can use the class 
time to expand knowledge of the 
underlying principles of railroad opera- 
tion. 

Robertson says that almost every rule 
in the rule book—the biue bible that 
every railroader has—is there because at 
some time an accident occurred. The 
principles are hard to fathom, however, 
and Robertson admits that he’d been a 
trainer for quite a few years before the 
grander view opened before him. 

“No one made it easy for me,” he 
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recalls. ‘“The attitude then was ‘don’t ask 
questions; memorize,’ and much does 
need to be memorized. Still, there are 
underlying principles, and knowing them 
makes memorization easier.” 

Robertson tries to cast light on these 
larger issues in his classes. “This could be 
the best training program SP’s ever 
had,” he says, “because it gives us the 
chance to tell experienced people the 
reasons behind the rules.“ 


New Training, New Dispatchers 

The best ideas and habits of SP’s best 
train dispatchers are now being distilled 
and placed in a form trainees can use. 
Yardmasters and others will also be help- 
ing the company codify their expertise as 
time goes by. 

According to psychologists and learn- 
ing theorists, people learn best when a lot 
of material is presented to them in a short 
time, with the opportunity to practice 
what they learn right away. 

To a great degree, this is a description 
of On-the-Job Training (OJT). 

Studies show that people seldom re- 
member an entire message nor do they re- 
tain top skills (unless they use them all) 
over time. There’s always a falling off. 
When no one monitors or tests what 
trainees learn in an OST situation, faulty 
training can mean progressive declines in 


performance over generations. 

The Operating Department’s new 
training programs will offer a quick and 
clear way to a well-defined proficiency, 
but that doesn’t mean the programs will 
be easy. Trainees, through these intensive 
programs, are being expected to learn in 
weeks what once took years to learn and 
to demonstrate their competence by scor- 
ing high on examinations. 

At opposite ends of train dispatching 
careers with Southern Pacific, Russell 
Jordan and Dave McClintock met last 
summer at the Cerritos Engine Service 
Training Center near Los Angeles. Jor- 
dan was there to learn; McClintock to 
teach. They had only a few months to ac- 
complish their goals. 

McClintock learned his craft 40 years 
ago through OJT. “1 owe a lot to the ex- 
perienced and competent people who 
took the time and trouble to train me,” 
he says today, but he still recognizes the 
limitations of OJT. “It’s too time con- 
suming and too uncertain,” he admits, 
“and if instruction is poor, who can fault 
the student?” 

Because of McClintock’s background 
in train dispatching, he became one of 
the first instructors at 20-day classroom 
sessions for new employees on rules, 
train orders and terminology when dis- 
patcher training was formalized in 1971. 


Above: Roseville Dispatcher Ed Green (right) watches 
as Russell Jordan puzzles over a train sheet. At Left: 
Even though he may be hundreds of miles away, a 
dispatcher planned this train meet, ordering the non- 
expedited freight off the main track and into a siding so 
the fast train can pass, At Right: Engineers like Paul 
Keena depend on dispatchers not only to pian safe train 
movements but to schedule departures and assign 
locomotives to handle the train. 


This year, he was selected 10 be a main 
architect and pioneer instructor for the 
new train dispatchers training program. 

Before going to Cerritos, Russell Jor- 
dan was a train order operator in the Bay 
Area. He was familiar with the activity of 
the train order office, so familiar that he 
wasn’t surprised when he found out how 
much a train dispatcher has to know. 

During classes, McClintock and fellow 
trainer Rick Kang helped Jordan and the 
four others in the first dispatcher class at 
Cerritos work with the dilemmas of train 
dispatching. They taught the rules, re- 
viewed practice train sheets and worked 
with the simulator CTC display and con- 
sole installed at Cerritos. 

A train sheet reflects actual train 
movements, but this yard-and-a-half- 
long document is also a good worksheet. 
It gave Jordan the chance to show how 
he would run the trains, were they his to 
run. Whenever he failed to follow the all- 
important rules, McClintock or Kang 
pointed out his mistakes. 

The CTC simulator gave Jordan the 
chance to play the part of a dispatcher in- 
teracting with train order operators, 
maintenance of way crews, train crews or 
anyone else dispatchers might work with. 
McClintock and Kang performed the 
parts of these non-dispatchers during 
Jordan’s training. 


During the training program, Jordan 
was expected to pass examinations at 90 
percent or better and demonstrate work- 
ing knowledge of: 

* the rule book 

* how to control train movements prop- 
erly 

* how to recognize problem situations 

* how to calculate running times 

* how to estimate track maintenance 
times. 

Minimum proficiency is defined as the 
ability to handle numerous trains 
simultaneously, applying priorities and 
using rules, procedures and knowledge of 
the track to move traffic in the most effi- 
cient manner. Since most of SP’s main 
line is single track, that’s quite a job. 

Jordan says, “Some people come into 
a dispatching office, take one look 
around and walk out. They decided the 
pressure is too much for them. But I can 
live with the pressure and I enjoyed 
learning more about the railroad. The 
more you learn, the more you appreciate 
it.” 

As a dispatcher at Roseville, Jordan is 
now part of one of the busiest dis- 
patching offices on the system, the 
busiest after Houston. He is the first to 
admit that he has more to learn, but his 
chief dispatcher, Hank Jay, says that 
Jordan is well prepared to do so. 
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With the application of modern 
technology, railroad operations are more 
sophisticated and complex than ever 
before. Today’s training programs are 
teaching railroaders the rules of a 
changing work environment. 


Hoyt Appointed Executive Vice President-Corporate Relations 


Buckley, Taggart Named Vice Presidents of Public Relations, Government Relations 


Lawrence E. Hoyt, vice presi- 
dent in the Executive Department 
since 1967, has been named to the 
newly created position of executive 
vice president-corporate relations 
with headquarters in San Fran- 
cisco. Reporting to him are 
Thomas C. Buckley, who has been 
appointed vice president of public 
relations, and Robert W. Taggart, 
who has been named to the new 
position of vice president of 
government relations. 

In his new assignment, Hoyt will 
oversee Southern Pacific’s public rela- 
tions, government relations and advertis- 
ing activities. He will be responsible for 
all phases of the Company’s external and 
internal communications, including 
those with shareholders, investors, 
employees, the government, special in- 
terest groups and the news media. 

Hoyt joined Southern Pacific in 1948 
and worked in a variety of railroad oper- 
ating assignments. Six years later, he was 
appointed superintendent of the North- 
western Pacific Railroad. He was named 
asst. to the general manager in the Oper- 
ating Dept. at San Francisco in 1955. 

Two years later he joined the Traffic 
Department. In 1959 he moved up from 
the assistant-manager of Industrial 
Development to manager. 

In 1964, Hoyt was appointed assistant 
to the president in the Executive Depart- 
ment. He coordinated all industrial 
development and land activities as well as 
additional staff assignments from the 
chief executive officer. He was later ap- 
pointed a vice president in the Executive 
Department, where he was responsible 
for wide ranging assignments with SP 
Pipe Lines, SP Communications Co., 
Bankers Leasing and the SP Foundation. 

Hoyt graduated from the University of 
New Mexico and received his master’s 
degree in civil engineering from Stanford 
University. He also completed the Har- 


vard Business School’s Advanced 
Management Program. 
Buckley, former assistant vice 
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Buckley Taggart 
president-public affairs in Los Angeles, 
succeeds James Shea as vice president of 
public relations. 

Buckley joined SP’s Public Relations 
Department at Los Angeles in 1961 and 
eight years later was named public rela- 
tions manager. He was promoted to 


’ assistant vice president-public af- 
fairs in January. 

A graduate of the University of 
y Santa Clara, Buckley has also com- 
pleted Stanford University’s Trans- 
portation Management Program 
and Harvard Business School's 
Advanced Management Program. 

Taggart, who has been general 
attorney in the Law Department in 
charge of governmental affairs 
since 1973, has been appointed to 
the new position of vice president 
of government relations. 

Taggart joined the Law Department in 
1965 as an attorney, was named assistant 
general attorney in 1972, and general at- 
torney a year later. 

Taggart is a graduate of the University 
of California at Berkeley and UC’s 
Hastings College of the Law. 


James G. Shea has retired after 
more than a quarter of a century as 
head of Southern Pacific’s 
public relations activities. 

Shea, who has been vice 
president-public relations 
of both Southern Pacific 
Company and its sub- 
sidiary, the SP Transporta- 
tion Company since 1973,  & 
wrapped up his 44-year 
career on September 30. 

Shea joined SP at Los 
Angeles in 1937 and rose 
through various sales and 
public contact assignments 
at Palm Springs, San Diego 
and other Southern California cities. 
in 1950, he was appointed public rela- 
tions director for the Pacific Electric 
Railway Company, the former 
Southern Pacific subsidiary in Los 
Angeles. 


PR’s Jim Shea Completes 44-Year Career 


Shea 


In 1955, he moved to San Francisco 
as general public relations manager 
and in 1973 became vice 
president-public relations, 
with responsibility for pub- 
lic, press and community 
relations. 

Shea, a native of Los 
Angeles, is a second-gen- 
eration railroader. His 
father, Daniel J. Shea, Sr., 
served as a locomotive 
engineer on the Los Angeles 
Division and retired with 42 
years of service. 

He is Secretary of the 
Board of Regents of the 
University of Santa Clara. He has 
been the national president of the 
Railroad Public Relations Association 
and a regional vice president and na- 
tional director of the Public Relations 
Society of America, 
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Sharp Joins Traffic 
Bosanko Assumes New Post 


Robert Sharp has joined Southern 
Pacific as a vice president in the Traffic 
Department and Ken Bosanke has been 
appointed assistant vice president-market 
planning. 

Sharp, former president and chief ex- 
ecutive officer of the Detroit, Toledo and 
Ironton Railroad, will be responsible for 
coordination of market planning, sales 
and pricing. 

A graduate of Stanford University, 
Sharp worked for the Chessie System and 
the Chicago and Northwestern Railroad 
before joining the DT&I in 1976. During 
his 25 years of continuous railroad ex- 
perience, Sharp has worked in various 
positions, including trainmaster, man- 
ager of transportation planning, assis- 
tant director of industrial engineering 
and assistant vice president of market 
planning. 

Bosanko, former assistant vice 
president-Traffic, will be responsible for 
the railroad’s marketing activities. 

Bosanko joined the Operating Depart- 
ment in Oregon in 1948. Following a tour 
in the U.S. Army, and after earning his 
bachelor’s degree from the University of 
Oregon in 1956, he was appointed 
transportation analyst in the Executive 
Department in San Francisco. He re- 
ceived his master’s degree from the 
University of Oregon in 1960. Bosanko 
has also held the positions of manager, 
traffic research and assistant to vice 
president-traffic. He was appointed 
assistant vice president-traffic in 1979. 


Big Fuel Savings Targeted for 1982 


Increased emphasis on Southern 
Pacific’s continuing fuel conservation 
program is expected to save the company 
millions of dollars in 1982. 

Already in 1981, the Operating 
Department has trimmed its use of 
locomotive fuel by six percent compared 
to the same period in 1979, the base year 
for SP’s fuel savings data. 

In September, Operating Department 
division officers gathered in Houston, 
Sacramento or Los Angeles to talk about 
redoubling fuel conservation efforts in 
1982. The 1982 goal is 12 percent savings 
over 1979 usage; the 1985 goal is 24 per- 
cent savings. 

At the meetings, special praise went 
out to the people in the Operating 
Department who have been shutting 
down idling locomotives and closing box- 
car doors to reduce wind resistance to 
moving trains. They were credited with 
making efforts which are reducing Oper- 
ating Department expenses significantly. 

A video cassette program on the 
techniques locomotive engineers can use 
to save fuel premiered; chief dispatchers 
heard about minimizing horsepower/ton 
ratios to save fuel, and Mechanical 
Department supervisors listened to new 
guidelines for shutting down loco- 
motives. 

The talk soon turned to dollars and 
cents, however. 

At current prices, if fuel use is reduced 
by 100,000 gallons the actual savings 
would be about $100,000, The Company 
uses about a million gallons of fuel every 
day. 

Speakers at the meetings included 
Transportation Company President Den- 
man K. McNear, Vice President Opera- 
tions Rob Krebs, General Managers 
Charlie Babers and Bill Lacy, Chief 
Mechanical Officer Bob Byrne, District 
Road Foremen of Engines “Tee” Hol- 
lingshead and Dean Broadbent, Lafay- 
ette Road Foreman of Engines Randy 
Guidry and Fuel Utilization Manager 
Norm Luttrell. 

Krebs pointed out that by meeting next 
year’s 12 percent savings goal, the 
Operating Department could realize an 
overall annual expense reduction of $48 
million, or about four percent of all 
Operating expenses. By shaving fuel ex- 
penses, he said, his Department can 
begin to cushion the impact of bad times 
on railroad operations, without decreas- 
ing service reliability, deferring main- 
tenance or furloughing personnel. 


At fuel conservation meeting in September, 
(left to right) Luttrell, Byrne, Krebs and 
McNear raised their voices in favor of big 
fuel savings in 1982. 


Lafayette Road Foreman of Engines Randy 


Guidry said Operating Department people 
in his Division are proud of contributing to 
juel conservation and of the Extra Mile 
patches symbolizing their achievements. 
See related story on the back cover. 


Right: Sheetmetal Workers 
Tony Rameriz (left) and 
Don Ayers get new parts for 
a TEBU from P&M’s Sec- 
tion Stockman Karen Aber- 
crombie, Below: Completed 
TEBU (1605) and two 
GP40-2 locomotives are re- 
leased for service. The unit 
at right (7385) has comple- 
ted another type of over- 
haul through the General 
Rehabilitation Improvement 
Program, 


TEBUs Tackle Tons of Traffic 


They are fuel efficient, require less maintenance and work best for 
moving heavy loads at low speeds. 

The TEBUs (Tractive Effort Booster Units) being built from retired locomotives at the 
Sacramento Locomotive Works (SLW) are an economical approach for providing power to move 
heavy loads like ore, minerals and grains at speeds of less than 25 miles per hour. These engineless 
units provide both traction and dynamic braking needed to transport heavy loads. 

Since a TEBU does not have an engine, alternator or cab, it will normally be used in a consist 
with two specially equipped GP40-2 locomotives which control the TEBU’s added traction and 
braking. The three will operate as a single unit throughout the TEBU’s expected 15-year life span. 

A TEBU and two locomotives can do the work of four GP35s, yet one TEBU costs approximate- 
ly one-third as much as a new locomotive. 

TEBUs also improve equipment utilization. The locomotives that a TEBU replaces in a consist 
can now be assigned to other runs. 

The Sacramento Locomotive Works, which completed its first TEBU in April, is scheduled to 
build 12 more for use throughout the SP system. Eight more are expected to be completed this year; 
four next year. 

Retired four-axle locomotives—-purchased in the 1960s and worn out after millions of miles of 
use—are being brought out of storage to 
undergo the conversion. These are units 
which, because of their age, were not 
candidates for a complete rebuild and 
were waiting to be scrapped until the 
TEBU program demonstrated a new 
future that was both cost efficient and 
beneficial to the railroad. 

At SLW, the retired locomotives first 
have their diesel engines removed before 
the unit is completely stripped to the 
frame. A one-inch-thick steel strengthen- 
ing slab is placed on the frame and two 
rectangular forms are positioned over the 
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Above: Electrician Tom Evans works on 
the TEBU’s dynamic braking controls. At 
left: Electrician Chuck Hughes and Electri- 
clan Apprentice Liz Sutfin give the elec- 
trical cabinet they constructed a final 
check. 


trucks. These are filled with approx- 
imately 20 cubic yards of concrete that 
weigh 37 tons. The concrete blocks, 
which take two days to set and cure, 
bring the TEBU’s weight back up to 
280,000 pounds—heavy enough to pre- 
vent wheel slippage and supply plenty of 
traction. 

A new electrical cabinet—another 
piece of SLW handiwork built from start 
to finish by the shop’s electricians—is 
then added, along with traction motors 
and a 2,800-galion fuel tank with a 
transfer pump system to extend the range 
of the GP40-2 locomotives. 

A metal hood, also fabricated by 
employees in Sacramento, houses all of 
the equipment and is added to the unit 
during final assembly. A new coat of 
paint and a new number (TEBUs are 
designated in the 1600 series) complete 
the transformation from retired loco- 
motive to TEBU. The unit is electrically 
sequenced and air tested before it is 
released for service. TEBUs are presently 
in use on branch lines in Arizona. 

The fine craftmanship and efficient 
production schedule of the workforce at 
SLW are important factors in the success 
of the TEBU program—an inventive, 
resourceful and economical approach for 
improving the availability of power on 
the railroad. 


SP Receives Support Against Proposed UP-WP-MP Merger 


Testimony of federal and state agen- 
cies and officials filed with the Interstate 
Commerce Commission in Washington 
strongly opposes the proposed merger of 
the Union Pacific, Western Pacific and 
Missouri Pacific railroads. 

Severe criticism of the proposal came 
from the ICC's own Office of Special 
Counsel, which recommended flat rejec- 
tion of the proposed transaction. 

“This testimony is particularly signifi- 
cant,” said SP Chairman Benjamin F. 
Biaggini, “since it is the Office of Special 
Counsel that is designated to represent 
the public interest.” 

Consolidation of the three railroads 
would not increase the efficiency of the 
national railroad system, but in fact 
would “impose costs on the public of 
between $3 and $11 million annually,” 
said Michael Kavanaugh, senior 


economist at the Public Interest 
Economics Center, who offered one of 
two statements by the ICC Office of 
Special Counsel. 

Sharp criticism of the UP-WP-MP 
proposal also came in the Office of 
Special Counsel’s second statement, 
which was prepared by Allen R. 
Ferguson, president of the Public In- 
terest Economics Center. Ferguson said: 

“It is my judgment that the public in- 


. terest would be served by flat denial by 


the Commission, sending a clear signal to 
the industry that future merger proposals 
that pose serious threats to competition 
and that do not credibly promise major 
public benefits will also be denied.” 

The states of New Mexico and Arizona 
also presented statements opposing the 
UP-WP-MP merger application, and the 
State of Oregon is against a UP-WP con- 


New Switch Locks Keep Vandals Away 


Since being put into use, the new locks 
have developed an excellent track record. 
In over two years, there hasn’t been a 
single derailment due to switch lock 
tampering. oO 


An unattractive, inconspicuous switch 
lock with no railroad identification is 
making work on the railroad safer. 

Switch locks keep outsiders from 
tampering with railroad switches. Ours 
became a problem in the late '70s when 
both vandals and collectors of 
memorabilia targeted SP’s handsome 
and traditional Adlake locks, which have 
been in use since at least the turn of the 
century, either for destruction or for 
their collections. The resulting improper- 
ly lined switches sometimes Ied to 
derailments. 

The new locks are both nondescript 
and strong, and this should deter both 
vandals and collectors, according to 
Special Agent Bob Emmons. In 1978 
Emmons took on_ responsibility for 
finding a new lock. 

Assistant Chief Chemist Barton H. 
Johnston in Sacramento and many 
special agents tested an array of new 
locks, and the American H-10 had the 
right combination of qualities. The new 
lock is resistant to pull, corrosion, freez- 
ing, sand blasting and attacks with 
weapons like brake shoes, tie plates, 
spikes and rocks, 
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The large and handsome lock Chief Special 
Agent Bob Emmons holds used to invite 
theft and vandalism. The little one is keep- 
ing SP switches safe today. 


solidation. 

Arizona opposes the consolidation 
because of “the impact it would have 
upon SP and SP’s ability to continue to 
provide the same level of service to its 
Arizona customers and receivers,” ac- 
cording to a statement by Larry Landry, 
executive director of the state’s Office of 
Economic Planning and Development. 

“SP provides not only the heavy- 
capacity transportation, necessary to 
copper companies, but the railroad itself 
has been an economic anchor in Arizona 
for more than 100 years,” Landry said. 

The State of New Mexico presented a 
Statement by State Sen. Kenneth 
Schlientz, who prepared his comments at 
the request of Gov. Bruce King. 

New Mexico’s “overriding concern,” 
he said, is that if the merger is approved 
Southern Pacific ‘will be forced to re- 
evaluate all existing lines as to their im- 
mediate and future viability . . . Clearly, 
this could have a devastating effect on 
lives and commerce in New Mexico and 
adjacent states.” 

Oregon supports a Union Pacific- 
Missouri Pacific merger but opposes a 
Union Pacific-Western Pacific con- 
solidation. 

David Astle, assistant Oregon public 
utility commissioner, said that Oregon, 
the nation’s number one lumber produc- 
ing state, fears a reduction of service over 
the central rail corridor if the UP-WP 
merger is permitted. 

In addition to possibly eliminating 
competition between rail carriers in the 
central corridor, the Oregon statement 
said a UP-WP merger also “‘may effec- 
tively eliminate any remaining incentive 
for Southern Pacific to offer reasonable 
central corridor service to captive Oregon 
shippers.” 

Southern Pacific maintains it would 
lose in excess of $100 million a year in 
freight revenues if the merger is allowed. 

August 31 was the deadline for filing 
public interest testimony in the case. 
Hearings are expected to end this year, 
and a decision by the ICC in the matter is 
anticipated by mid-1982. 


Second-Half Slump Hurts 
Rail, Trucking Operations 


The adverse effects of the second-half 
business slump are being felt by the 
railroad and PMT. 

Railroad traffic closely follows trends 
in the general industrial economy, and 
SP, like other rail carriers, is experienc- 
ing declines in loadings of lumber prod- 
ucts, automobiles and other transporta- 
tion equipment, grain and food prod- 
ucts. 

The railroad has side-tracked more than 
12,000 freight cars and about 150 diesel 
locomotives because of reduced demand. 

Income in the third and fourth 
quarters cannot be expected to match the 
Strong results stemming from the 
business upturn that occurred in the 
same quarters of 1980, the Company 
announced. Oo 


Treasury Searches for 
ESOP Shareholders 


The names of former employees who 
have either retired or resigned after 
becoming entitled to shares of SP stock 
under the Employee Stock Ownership 
Plan (ESOP) and whose whereabouts are 
unknown are listed below. 

If you know the current address of any 
of these people, please contact or ask 
them to contact the Treasury Depart- 
ment, Southern Pacific Company, One 
Market Plaza, San Francisco, CA 94105. 

Charles Bannerman, Palo Alto or 
Oakland, Calif.; James Beckham, Joplin, 
Mo.; Tessie L. Betonio, Springfield, Ore; 
Richard W. Carroll, Eugene, Ore.; Clee J. 
Cherry, Pleasant View, Vt.; Arthur L, 
Cline, Atascadero, Calif.; Roosevelt 
Clovin, Jr., Pine Bluff, Ark.; Gary L. En- 
nis, Springfield, Ore.; Edna W. Faulkner, 
San Francisco, Calif.; Gary W. Headley, 
Fontana, Calif. Dona E. Hoaglen, 
Alderpoint, Calif.; Roosevelt V. Jones, 
Phoenix, Ariz.; Hugh F. Laughlin, 
Lomard, I!l.; Falba F. Martin, Lake 
Charles, La.; Joseph P. Rice, Houston, 
Texas; Lewis J. Robbins, Santa Ana, 
Calif.; C.L, Saunders, Clackamas, Ore.; 
George J. Sheayea, Flagstaff, Ariz.; Arthur 
T. Stump, Tempe, Ariz. and Aaron 
Zamalin, Los Angeles, Calif. o 


First Definitive History 
Of SP To Be Written 


Richard Orsi and Don Hofsommer will 
research and write a two-volume, social 
history that will document SP’s develop- 
ment and how the events of the times af- 
fected the company. 

Volume One, to be written by Dr. Or- 
si—a professor of history at California 
State University, Hayward, and a 
specialist in the history of California and 


the American West—will cover SP’s 
development from its early days to about 
1915. He will concentrate on SP’s vital 
role in helping open up the American 
West and Southwest, and offer many 
little-known details of the railroad’s 
broadly based and active early programs 
to help develop these regions. 

Dr. Hofsommer, an associate pro- 
fessor of history at Wayland College in 
Plainview, Texas for the past eight years, 
will write Volume Two. This volume will 
focus on the broad changes that have 
taken place during the 20th Century, 
with detailed insights into the economic, 
technological and innovative forces that 
have shaped the diversified operations of 
Southern Pacific and its changing, but 
still important, place in the continuing 
development of the nation. 

Manuscripts for both volumes are ex- 
pected to be completed during 1983 and 
will be published shortly thereafter. 

The two professors will maintain of- 
fices in the General Office in San Fran- 
cisco. 


Photo: John Miller 


Historical Plaque Honors Railroad 


Area Engineer W. C. Dunn and Extra Board Clerk-Steno Barbara North examine 
the historical plaque designating the SP depot at Tucson as an historic site. The in- 
scription, written in Spanish and English, notes the arrival of Southern Pacific in 
1880 “foretold the coming of a new era of fast, reliable and inexpensive transporta- 
tion, bringing increased growth, development and Prosperity.” The plaque was 
erected by the Tucson-Pima County Historical Commission and the Arizona 


Historical Society. 
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“Those who cannot remem- 
ber the past are condemned to 
repeat it.” This awful threat, 
from George Santayana, is 
often thundered out, especial- 
ly during election years. 


Whether Santayana was 
right or wrong, he certainly 
overlooked the feelings of 
history buffs. 

History buffs love the sights 
and sounds of the past, 


A Steam Locomotive Engineer for the Ages 


“So future generations can see what a 
grizzled old steam engineer looks like in 
overalls, bandana, cap and a big watch 
chain,” wrote retired locomotive 
engineer Dick Murdock, explaining why 


Dick Murdock sis for his portrait in wax. 


2 


his likeness should be placed in the Wax 
Museum on Fisherman’s Wharf in San 
Francisco. 

Murdock’s pitch persuaded the judges 
of radio station KABL’s ““Waxey” con- 


especially when they can 
reconstruct them. Dick Mur- 
dock, Alan Glover and Davey 
Wiser are three SP people who 
hold on to the past, without 
feeling condemned. 


test that he deserved immortalization in 
wax. Their verdict in his favor was 
unanimous. His figure will go on display 
with the likes of Charlie Chaplin, 
Richard Nixon and John Lennon. 

At the Museum, a wax image will look 
like Murdock to those who know him; 
those who don’t will see The Steam 
Locomotive Engineer. 

Here’s more of the prize-winning prose 
that charmed the judges: 

“It was the romance of the steam 
engine that beckoned me to the throttle 
as a young man-~a childhood dream 
come true. . . 

“T’m retired now, and have a beard, 
but I can still fire a steam engine, or run 
one. And blow the most haunting melody 
on a steam whistle you ever heard, whisk- 
ing you back into the past in less than a 
minute. 2 

“No, my name is not Casey Jones; it’s 
Dick Murdock. I was born in Oakland 
and spent 37 exciting years in engine ser- 
vice for Southern Pacific. In wax, I can 
symbolize all engineers before and after 
the great Casey. 

“Diesels came and the romance went. 
And steam engineers are dwindling in 
numbers like the high-stepping, ballast- 
scorching monsters we ran. Immortalize 
me in wax so future generations can see 
what a grizzled old steam engineer looks 
like in overalls, bandana, cap and big 
watch chain, maybe holding an oil can 
with a long spout, the better to lubricate 
the jewelry of a tall-wheeled black steed 
that ate fire and belched steam, smoke 
and cinders. . .” 

His 37 years complete, Murdock now 
drives a pen with the skill he once applied 
to engines. He’s turned from diesel to 
ink, from the main line to memorabilia, 
but he still loves the railroad. This love is 
evident in his books: Walnut Creek’s 

Unique Old Station; Port Costa, 1879- 
1941, A Saga of Sails, Sacks and Rails 
and Hogheads & Highballs, Railroad 
Lore and Humor. (These are available 
from Box 343, Ross, CA 94957.) 


A Home for Railroad Memorabilia 


Alan Glover is a 20th-century locomotive engineer who 
lives in a 19th-century house and collects turn-of-the- 
century historical railroad documents. 

“Only families who worked for Southern Pacific, or its 
predecessor—the Central Pacific—have lived here,” Glover 
says about his residence that was built in 1876 for John An- 
thony, a freight agent for the Central Pacific Railroad. | 

“After John died, his son Edwin—who worked for SP 
and retired as superintendent of the Coast Division—lived 
here,” he explains. Glover and his wife, Bonnie, bought the 
house in 1971, continuing the succession of SP families to 
own the “Anthony House’’—as the residents of Alameda, 
Calif. refer to it. 

Glover’s collection of historical material consists of 
timetables, trip reports, train orders and any material that 
was printed before 1935. Much of the collection was given to 
him by fellow employees and retirees who came across these 
items that they had tucked away in attics and garages. 

“It’s interesting to read through these historical items to 
get an idea of what it must have been like to be an engineer 
during the early part of the century,” he says. “Those were 
amazing times.”” 

Glover would be interested in hearing from other SP 
employees who might have printed material such as 
timetables, train orders, badges used in the fuel conserva- 
tion program that the company started in the 20s, or items 
relating to South Pacific Coast Railroad that he could add 
to his collection. His mailing address is: 1630 Central Ave., 
Alameda, Calif. 94501. o 


History Bug Bites Brakeman 


“ve often thought of robbing the Placerville local,” 
sighs Brakeman Davey Wiser. 

What kind of words are these from a loyal SP employee? 
And why is someone who freely confesses to robbery, 
looting and arson allowed to work at the Roseville Yard? 

Wiser—or Sundance as he sometimes prefers to be 
called—loves the Old West, and you can find him at most 
Nevada and California Gold Country parades and historical 
pageants. His Old West outfit and buggy have taken several 
prizes and gotten his picture on the front page of the Placer- 
ville Mountain Democrat, He’s also been on the Good Morn- 
ing America television program for his role in the Highway 
50 Association’s annual wagon train pageant. 

By now you've guessed it. Wiser doesn’t really want the 
Placerville local’s lumber and plastic. Sundance wants 
somebody to hire him and his gang to re-enact the robbery 
of an old time train’s gold bullion. 

With shopping centers, casinos, bars and the Wells Fargo 
Bank as paying sponsors, Sundance’s Apple Hill Gang has 
specialized in skullduggery and general criminality with a 
historical twist. Train robbery comes first on the gang’s 
repertoire of accomplishments, but they also offer bank 
robbery, border jumping, Boot Hill planting, rigged elec- 


The Glover Family—Alan, Bonnie and their two children Valerie 
and Stephanie—continue the succession of raitroad families to live 
in the “Anthony House.”” 


With or without his gang, Davey Wiser is always ready for dirty 
dealings with an Old West flavor. 


tions, dirty dealing, town burning and even hangings, ac- 
cording to their business card. 

The gang hides out in Placerville, a California Gold 
Country town once known as Hangtown. Wiser moved 
there from Los Angeles in 1977. He’s been with the railroad 
for 21 years, 
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f you live in the San Francisco Bay 

Area, you might see Bob Allen at 

work in Oakland, keeping track of 
costs for the Western Area in the 
Engineering Department. 

You might see him bicycling to the 
West Oakland BART (Bay Area Rapid 
Transit) station from his office to catch 
his homebound train. Allen is also vice 
president of BART's elected board of 
directors. 


You might hear him singing in his 
church choir or a barbershop quartet. 

Or you might see him reminiscing with 
a young doctor about the days when 
Allen was a scoutmaster and taught the 
future physician first aid. 

Bob Allen is an activist. 

With the Scouts, Allen’s taken on all 
kinds of volunteer jobs: cubmaster, 
scoutmaster, explorer adviser, pack com- 
mittee chairman, troup committee chair- 


United Way Is A Good Way To 


Volunteer Your Time, 


Bob Allen—with SP behind him, BART above him and Scout regalia on his back—is an SP 
employee who gives his “fair share”’ to United Way and devotes his exira time and energy to 
many worthwhile interests and community services. 
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man and district advancement chairman. 
Today, he’s turned his energies toward 
fund raising. 

Allen’s commitment to the Scouts 
came long before his sons were old 
enough to join; it dates back to 1947, 

Like Allen’s commitment, the United 
Way, which contributes to Scout fund- 
ing, is not new. SP people have been 
asked to support United Way by com- 
pany officials and by union leaders for 
decades. Last year, SP and its people 
gave $848,000. 

Allen’s prescription for 1981 sounds 
Tight: “It’s time to get back to ‘volun- 
taryism’—to self-reliance instead of 
reliance on government. This year our 
contributions are going to be more 
necessary than ever for organizations like 
the Scouts.” 

There are two new reasons to think 
about increasing donations to the United 
Way’s annual fund drive this year: 

* Effective charity dollars will take on 
extra importance this year and next, as 
government dollars are pulled away from 
many social programs. 

« New tax laws will allow people who 
use short tax forms to deduct charitable 
contributions. 

The familiar reasons for supporting 
United Way didn’t change. 

* United Way is the best way non- 
profit organizations have to raise money. 
Payroll deduction requires so little in- 
vestment in fund raising that about 90 
percent of your donated dollar does the 
good you want. 

* You can designate your dollars for a 
favorite charity if you like. United Way 
says each donor should think about giv- 
ing one percent of annual salary; Bob 
Allen’s “fair share’ went to the Boy 
Scouts, 

* United Way payroll deduction funds 
stay to a great degree in the community 
where they’re raised, although SP’s cor- 
porate gift of $310,000 is spread to com- 
munities throughout our service area. 

* United Way distributes funds only to 
organizations serving people of all races, 
creeds or color. 

* United Way agencies (and their 
volunteers) make our communities better 
places to live, 

Because of all these good reasons, 
United Way campaigns were underway 
at Southern Pacific locations this 
September and early October, and they 
were being supported by all kinds of peo- 
ple. It’s not too late to join them by giv- 
ing your fair share. im 


Appointments 


ACCOUNTING: At San Francisco: Ms. C. A, Abreu to 
manager, property accounting; 3. W. Evans to manager, 
Eugene zone. 

LAW DEPARTMENT: At Bakersfield: R. L. Gestie to 
district claims agent, San Joaquin Diivsion; E. B. Kelly 10 
district claims agent; at Dallas: J. 8. Gunter to assistant district 
claims agent; at Houston: L. A. Engbrock 10 assistant generat 
claims agent; K. W. Walker to district claims agent, 

THE PMT SYSTEM: At Burlingame: R. L. Bissell fo 
manager of equipment-West; J. L. Davis {0 assistant vice presi- 
dent, equipment-West; W. D. Dent to manager, equipment, 
manufacturing and rebuild; M. 1. Puizina to assistant vice 
president, licensing and equipment control-System; at Fre- 
mont: A. C. Higgins fo assistant vice president equipment, 
‘auto transport; at Dallas: J. V. Allen ¢o assistant vice president 
of equipment-East; 3. R. Blake to manager equipment-East; At 
Marne: A. R. Bolin 10 manager, equipment, auto transport. 

TRAFFIC DEPARTMENT: At San Francisco: J. F. 
Ellebracht to group manager, market development; A, H. 
Lindstrom (o assistant manager, equipment economics; C. R. 
Wright to manager, equipment economics; at Cleveland: P.T. 
Coseglia to sales representative; at Dallas: J. W. Childers to 
sales representative; Julius Mitro 10 senior sales representative; 
W.H. Test fo senior sales representative; J. R. Walts fo senior 
Sales representative; Mrs. K. R. Williams fo sales represen- 
tative; at Houston: R. K. Odom to sales representative; J. Tor- 
res 10 manager, pricing department. 


Retirements 


GENERAL OFFICE, SAN FRANCISCO: N. B. Gunier, 
head AAR clerk; L. E. Hix, senior agents account clerk; E. 1. 
Howard, assistant to manager-Payroll Accounting, E. Krum- 
mes, calculator machine operator; ¥. A. Quimby, secretary; L. 
L. Rainsford, senior systems specialist; E. T. Stoner, senior 
systems analyst; G.¥, Tierce, detector car engineer; 8. E. Vert, 
printer machine operator; E. L. Wolgamott, senior tax accoun- 
tant. 

HOUSTON DIVISION AND REPAIR PLANTS: J. L. 
Albright, /ocomotive engineer; B. Alegria, chief clerk; J. F. 
Banks, chief clerk-Zone Office; G. Banuelos, machinist; M. 
Brown, /adorer-driver; W. Henderson, laborer; 0. B. Ingram, 
conductor; B. 5. Purtle, signal maintainer, T. G. Sanchez and 
A. Saucillo, carmen; J. Thompson, general clerk; P. D. Triolo, 
car inspector; D. P. Villiano, faborer, 

LAFAYETTE DIVISION: §. A. Campbell, faborer. 

LOS ANGELES DIVISION AND REPAIR PLANTS: E. 
Aguilera, upholsterer; A, C, Conlin, locomotive engineer; C. 
R. Enderly, Aostler; A. V. Gallina and J. 3. Gordon, carmen; 
M. A. Gomez, iaborer; L. B. Hay, brakeman; H. Jimenez, 
laborer; C. H. Jones, conductor; W. J. Kelley, motor truck 
operator; L. D. Lara, truck driver; G. T. Mendez, laborer; C. 
F, Musso, yord helper; ¥. J. Myers, machinist; L. R. Ruiz, 
machine operator; ¥. R. Smeltzer, assistant district claims 
agent; E. H. Spraic, engine foreman; G. E. Stone, corman; R. 
C. Walker, conductor; W. Walker, truck driver. 

OREGON DIVISION: T. C. Crowley, freight agent; W. M. 
Conklin and R. K. May, conductors; G. H. McCoy, 
boilermoker; A. E, Peters, engine foreman; E. M. Quier, 
clerk-steno;R. A. Welbourn, roundhouse foreman. 

SACRAMENTO DIVISION AND REPAIR PLANTS: J. 
A. Argan, machinist; W.J.Boan, crane operator; C. L. Clark, 
engine crew dispatcher; ¥. 1), Flores, mechanic; N. H. Flores, 
clerk: K. P. Hemingway, work coordinator-Mechanical; D. E. 
Larkin, assistant irainmaster-Ogden; W. C. Leslie, switchman; 
J.D, Meskimen, carpenter; T. M. Pilgrim and C. 3. Pratt, 
machinists; ¥. R. Richardson, stock clerk; L. W. Richmond, 
conductor; G. 4. Saalfeld, corman; M. E. Sellers, switchman; 


M. E. Thomas, chief crew dispatcher; R. W. Whiting, 
machinist. 

SAN ANTONIO DIVISION: E. Cooper and T. B. Jeukins, 
carmen;B. R, Hudson, B&B foreman; A. A. Jung, locomotive 
engineer; R. E. Putt, telegrapher clerk, 

SAN JOAQUIN DIVISION: H. L. Briones, car inspector; 
L.A. Cox, lead signalman; E.E. Hill, locomotive engineer; A. 
Terry, machine operator; 1. Upshaw, crew dispatcher; W. R. 
Wilkinson, regional training manager. 

TUCSON DIVISION: J. C. Douglas, brakeman; B. B. El- 
quest, secretary; F.C, Jacques, BEB production supervisor- 
Bowie; H. E. Larsen, yard helper; G.M. McDiarmid, clerk; N. 
Shites, conductor. 

WESTERN DIVISION: M. P. Alvarez, switch cleaner; L. 
V. Arriola, iaborer; W. L. Bell, steward: G. C. Bogart, 
conductor; A. 3. Delapena, engine foreman; D. L, Forrest, 
assistant chief telephone operator; V. E. Freeman, conductor; 
W. F, Jones, brakeman; 0. Montgomery, carman; F. M. 
Padilla, machine operator; R. C, Padilla, grinder; D. B. 
Ramer, laundry worker; M. A. Resendez, car inspecior; A. G. 
Silva, train clerk; H. 8. Telleria, agent-telegrapher; H. Villar- 
real, car inspector. 

COTTON BELT: Pine Bluff Division: 3. H. Bunting, 
general manoger-Pricing: E. W. Douglas, rate clerk; 0. E. 
Greea, conductor; W. H. Horan, calculator machine operator; 
G.R. Melton, switehman; R. E. Robinett, track inspector; J. 
C. St. John, switchman; 8. L. Stringer, motor truck opersior; 
M.E. White, agent; S. Young. engine foreman. Kansas City 
Division: C. F. Ewing, janitor; C. E. Farmer, telephone 
operator; 3. R. Hutton, bridges, buildings and utilities 
manager. 

NORTHWESTERN PACIFIC: 3. D. Ginzer, locomotive 
engineer; C. M. Hoaglea, equipment operator; C. A. Jacques, 
carman. 

OTHERS: L, M. Brown, district manager, SPLC, Los 
Angeles; C. ©. Bottjen, sales represeniative, San Frencisco and 
1. ¥. Tidwell, safes representative, St. Louis, both with PMT; 
L.A. Kuster, chief clerk, Buffaio. 


Deaths 


GENERAL OFFICE, SAN PRANCISCO: Pensioners; T. F. 
Feeney, timekeeping supervisor; F.¥. Luth, secretary, 

HOUSTON DIVISION AND REPAIR PLANTS: 
Pensioners: B, M. Allen, clerk; J. A. Alvarez, machinist; T.T. 
Branch, maid; F.S. Duan, signal maintainer; E. J, Harbich, 
clerk; W. 3. Hill, retarder operator; M. A. James, machinist; 
J, H. Jennings and F, J, Kubeske, carmen; E. 1. Parden, 
yardman; L. Ramirez, laborer; F, J. Reeves, head oppropria- 
tion clerk-Operating; L. W. Roth, car inspector; R. A. W 
machinist. 

LAFAYETTE DIVIS{ON: Pensioners: D. £. Bourne, 
foreman; W. Brown, bridge tender; $.3. Gaspard, sheetmetal 
worker; J, McCallon, carman; F. J. B. Morest, car inspector; 
M. E. Reneau, genera! foreman-Avondale; B. F. Scott, 
carpenter, 

LOS ANGELES DIVISION AND REPAIR PLANTS: E. 
‘H. McCaslin, switchman; D, N. Moxness, machinist; L. P. 
Scafani, signal maintainer. Pensioners: $, M. Benitez and C. 
Dustamante, daborers; G. M. Brokus, car inspector; E. E. 
Cartson, locomotive engineer; G. E. Crabtree, engine foreman; 
C. B. Deason, switchman; 1. DeBernardi, carman weider; 
Dickinson, corman; R. H. Drumm, machinist; L. B. Durant, 
ogent-telegrapher; T. T. Green, sheetmetal worker; D. 
Guarino, truck driver; H. D. Jenkins, telegrapher-clerk: B.A. 
Lewis, clerk; W. Maggenty, trucker; J. F. Peterman, 
conductor; L. R. Phittips, welder foreman; R. 0. Phillips, 
brakeman; R. Ralliff, trainman; A. 3. Reshaw, clerk; H. K. 
Riordan, conductor; L, M. Rivers, coach cleaner; §. Robles, 
foreman; 3. C. Rubio, machinist; H. H. Rugh, agent; A. W. 
Sisk and €. P. Terzo, car inspectors; C.T. Turner, brakeman; 
G. M, White, carpenter; G. L. Witham, fireman; M. Wood, 
trolleyman;B.L. Young, dining car cook. 


OREGON DIVISION: E. A. Beauchamp, Jocomotive 
engineer. Pensioners: L, A. Burtraw, carman; G. C, Calhoun, 
focomotive engineer; J. Camenzind, switchman; W. D. Coal, 
car inspector; B. F. Cox, switchman; H. M. DeRoss, 
boilermaker; F. W. Gorst, truck driver; 8. E. Hall, locomotive 
engineer; C. W. Harmon, foreman; E. R. McLaggan, 
yardman; A.V. O'Hara, foreman; B. Ramirez, carman; A. S. 
Romero, driller; R. J, Shaw, conductor; R. M. Thompson, 
assistant tax agent; W. W. Ware, conductor. 

SACRAMENTO DIVISION AND REPAIR PLANTS: W. 
E. Halt, traveling motor car mechanic; M. WH. Williams, 
electrician, Pensioners: K. W. Breese and D. C. Cunningham, 
Jocomotive engineers; E. F. Cunha, machinist; L. C. Evarts, 
famptender; DB. E. Houston, uphoisterer; R. F. Kars, car in- 
spector;§. A. Keogh, clerk; B. Marrs, locomotive engineer; M. 
K. Maynard, wire chief; W. ©. Moyer, carmen; J. P. Nielsen, 
clerk; G. ©. Simmons, lift truck operator; R. R. Spence, 
brakeman; G. 3. Sweet, carpenter; G. R. Steinreich and G. 
Terzich, machinists. 

SAN ANTONIO DIVISION: G. 3. Stryker, machinist, 
Pensioners: H. P. Boyd, special agent-Sanderson; 8. T. 
Bristow, conductor; R. R. Clark, carman; K. V. Cummings, 
clerk; V. R. Easterly, locomotive engineer; ¥. H. Fusselmsn, 
city freight agent; W. S. Jounson, telegrapher-towerman; E. 
D. Kinney, yardmaster; T. A. Peebles, conductor; J. Taylor, 
stevedore; W.J. Wood, sowerman. 

SAN JOAQUIN DIVISION: Pensioners: E, A. Brown, crew 
dispatcher; C. Carmon, carman; L, F. Kilson, locomotive 
engineer. 

TUCSON DIVISION: C. M. Nelson, focomotive engineer; 
C. Teegarden, signaiman. Pensioners: M. L. Boyd, machinist: 
F. B. Estill, conductor; 8. A. Juarez, laborer; T. Mesa, 
machinist; J, Sanchez, car inspector; A. E. Schupbach, 
focomotive engineer: K. P. Strait, conductor; C.J. Tompkins, 
clerk; A. B. Trujillo, carman, 

WESTERN DIVISEON: Pensioners: G. M. Burns, éoborer; 
R. Clark, carpenter; W. J. Clendening, yardmasier; 0. A. 
Gowey, locomotive engineer; M. Kovich, carman; J. 1. Liv- 
ingston, locomotive engineer; J. G. Mackin, crossing watch- 
man; R. P, Martinez, auto messenger; A. Mattes, clerk: 1. A. 
Moon, ticker; R. C. Morelli, chief clerk; J. S. Morrissey, 
vardmasier; H. E, Nilsson, clerk; R, Perez and J.P, Romano, 
daborers; J. Rossetto, brickman; J. Vanderbeek, dining car 
steward, R. C. Warren, waiter; J. M. Williams, locomotive 
engineer. 

COTTON BELT: J. P. Crabtree, freight carman-welder; J. 
C, Yarbrough, focomotive engineer. Pensioners: |. D. Walker, 
locomotive engineer; S. D. Swann, general traffic represen 
tative, Dallas. 

NORTHWESTERN PACIFIC: K. W. Tyerman, 
ielegrapher-cierk. Pensioner: D. E. Hutcherson, 
agent-telegrapher. 

OTHERS: J. L. Kennedy, manager, TCF Equipment 
Disiribution, PMT, San Francisco, 


i Retirement Board Closes 


The. Railro: id: Retirement Board’s : 
San Francisco office has been con-" 
solidated with ‘the district: office:in 
~ Oakland. . Correspondence, calls: 
and: visitors should be directed to: 

Us Ss. Rail jad Retirement Board 
eorge.P. Miller Federal Building 
515 Clay Street; Room ¢ 412° 
“Oakland, CA 94612 ae 
(415) 273-7821 ‘ 


: This ‘change took effect: October 1 


15 


Southern Pacific Bulletin 
One Market Plaza 
San Francisco, CA 94105 


